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Domain 1: Managing and motivating knowledgeable workers.
The contemporary engineering workplace is dynamic and poses unique management challenges. Unlike in the past, today's workers are more informed of their rights, responsibilities, and freedoms. Modern-day managers have to creatively develop a management style that meets the twenty-first century's productivity demands. Management styles should create a conducive work environment for maximum employee productivity.  Every workplace has a unique managerial need, and there is no one-size-fits-all team management style. However, there exist several management styles that have been proven effective. Among the many managerial styles available, I find the people-oriented management style most appropriate for managing an engineering team.
Managing engineers essentially means a manager has to interact and with knowledgeable employees. A knowledgeable employee relies more on their mental labor as opposed to their physical ability. It is therefore not easy to assess the mental productivity of knowledgeable employees by mere observation. Engineers who feel unfairly treated, overworked and underpaid can reduce mental productivity without the manager's knowledge, therefore affecting the team's overall productivity. 
A people-oriented management style can effectively address the unique challenges highlighted above. As a manager, I would aim to create a work environment where every engineer feels like part of the family, feels appreciated and valued. I would create a safe space where the engineers in my team are free to air their grievances and offer suggestions on how to create a work environment that encourages innovation, teamwork, and personal career advancement. Lastly, as a people-oriented manager, I would advocate for better pay that reflects the input of my engineers. I would ensure every engineer is adequately compensated for any damages incurred in the line of duty. 
Domain 2: Leadership philosophy
I am an avid believer that the beauty of humanity lies in our difference. Our differences in race, age, gender, sexuality, ethnicity, religion, and other traits make the human race remarkable and unique. As a manager, I choose the philosophy of inclusivity and diversity as a management tool to ensure productivity and effectiveness in the workplace. I agree that the coming together of employees with unique traits and backgrounds is a critical driver of innovation and invention.
I believe that we all have unique abilities to solve unique challenges and problems because of our fundamental differences. Creating an inclusive work environment will ensure that, as a manager, I will tap into each employee's unique potential to offer innovative solutions for the productivity and growth of the company. As a management and leadership philosophy, inclusivity and diversity entail making conscious steps toward eliminating barriers that make people excluded or discriminated against based on their unique traits. 
Inclusivity and diversity dictate that I have to look beyond what makes a person different and appreciate their skills and their productivity potential as a manager. Inclusivity also dictates creating a workplace where all employee's differences are appreciated and acknowledges. Essentially, workers should not feel pushed to blend in but rather stand out and work towards being the best versions of themselves for the sake of personal and career growth. An inclusive corporate environment will encourage innovation, creativity, and problem-solving.
In conclusion, I believe that the discussion on workplace diversity and inclusivity couldn't have come at a better time. The advancement of digital communication has genuinely made the world a small village. Easy sharing of information and culture exchange has made us more aware of our differences and how they empower us differently. Therefore, it is prudent for any modern-day manager keen on gaining a competitive advantage in today's market to make conscious efforts to promote diversity and inclusivity in their workplace.

